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Christ in Japan 


General MacArthur recently de- 
scribed his policies governing the 
occupation of Japan as based on 
“guiding tenets of our Christian 
faith,” and said that Christianity 
has an opportunity in Japan never 
before equalled. 

‘Due to the vacuum which 
events have left in the spiritual 
phase of Japanese life, there now 
exists an opportunity without 
counterpart since the birth of 
Christ for the spread of Christian- 
ity among the peoples of the Far 
East,” said the General in a let- 
ter to Dr. Louie D. Newton, of 
Atlanta, President of the Southern 
Baptist Convention. 


Union Gains 


The labor unions are continu- 
ing to build up considerable suc- 
cess in their higher wage and or- 
ganizational drives through the 
South. This success is. being 
achieved in spite of the anti- 
labor publicity that has flooded 
Southern papers and the wide- 
spread anti-union sentiments that 
have been whipped up by the ill- 
advised John L. Lewis episode and 
Other unfortunate strike excesses. 

For instance, the largest single 
hourly wage increase ever nego- 
tiated in the textile industry in 
Georgia was won by textile work- 
ers i” August at the Lafayette, 
North Carolina, Cotton Mills. This 

ise, 1514 cents per hour, boosted 
tHe mill payroll more than $100,- 
000 a year and brought the mini- 
mum wage in the plant to 70 cents 
an hour, 

Coincident with the beginning of 
the CIO organizing drive in North 
Carolina, unorganized cotton mills 
in that state followed the lead of 
unionized mills and, generally, 
raised their minimum wage to 73 
cents an hour. In Rome, Georgia, 
pay adjustments negotiated by the 
unions with the managements of 
the Tubize Rayon Company and 
the Anchor Duck Mills in June 
added more than $1,000,000 to the 
companies’ payrolls. 

These are typical of many simi- 
lar advances in the workers’ pay 
rate and standard of living that 
will inevitably stremgthen the un- 
ions’ position in the South in spite 
of the bitter anti-labor campaign 


(continued on next page) 


OST NEW YEAR GREETINGS SAID, “Wishing you a pros- 

perous New Year.” Is a prosperous New Year enough? We 

had one in 1913, in 1929, 1939 and 1940. We wish someone who 

makes New Year cards would start folks to wishing for a “prayerful 

New Year,”—and a “penitent New Year” wouldn’t be a bad idea! 

One thing at least the world should have learned—prosperity does 
not exist of itself alone. When it does, there’s trouble ahead. 


X-Ray and Foreeast 


ABOR AND THE PUBLIC. The quiet calm on the labor front 
these days is deceptive. In some ways we are really in a much 
greater labor crisis than we were during the noisy strike periods. Labor 
leaders are in a difficult spot. They realize now that they overplayed 
the strike weapon during the first push for higher wages. As a result, 
they now face an abnormal resentment to strikes by that section of the 
public not immediately associated with labor’s interests. 

However, another very important factor, and one that we dare not 
ignore, is the realization that Jabor is a big part of the public. The 
AFL and CIO number about fifteen million workers, and four million 
more in independent company unions give full support and sympathy 
to labor’s cause. This means that a total of about nineteen million 
Americans comprise “organized labor.” And with dependents—fam- 
ilies averaging nearly four per worker—the grand total is over sev- 
enty million, about half of America’s total population! 

It is very important to keep this in mind, for the American press 
and radio are strongly and almost entirely anti-labor in policy and 
handle the news from that viewpoint. Hence, we read and hear a lot 
of deceptive comments in which we are told that “the public thinks 
this,” or “the public attitude is thus and so.” A few weeks later we 
find that a controversial labor question has been settled in a way 
directly contrary to what we have been told the public wants. That 
is because the political and economic leaders of the country, who must 
make the final decisions, are forced to keep the real American public 
in mind . . . not just the public the press and radio try to create. 

Ample proof of the veracity of this interpretation can be found 
ir the history of Franklin Roosevelt’s dealing with the press. The 
former President fully realized the situation and employed it con- 
stantly to his advantage. The press and radio were largely anti- 
Roosevelt and bitterly anti-New Deal. To read the pages and hear 
the broadcasts from 1936 to 1944, “the American public” was de- 
cidedly against the President and the New Deal and all its works. 
But FDR let the press and radio rave against him and kept his eye on 
what he knew were the interests of the real American public. And 
over and over again, with a landslide of votes, the President proved 
that his estimate of what was the real American public was correct 
and that the press was living in a world of illusions. 

The same situation exists to a great and somewhat dangerous de- 
gree at the present moment in regard to labor. Because many workers 
were angry at President Truman for his handling of the railroad 
strike, the labor vote was split. Also millions of workers, prosperous 
for the first time in their lives, are swept into the general tide of dis- 
taste for all the relics of the war psychology and lingering war con- 
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Military Training 


The press and radio ignored the 
recent condemnation of the Army- 
sponsored compulsory military 
training plans expressed by Dr. 
Francis J. Brown, executive secre- 
tary of President Truman’s Com- 
mission on Higher Education and 
staff associate of the American 
Council on Education. Because of 
Dr. Brown’s important place in the 
educational world, his words can- 
not be ignored. 

The Army plan to give six 
months’ basic training for some, 
then six months further training 
in colleges and vocational and 
technical schools was called “in- 
sidious” by Dr. Brown. “It is an 
admission that it is not the mili- 
tary skills that are important, but 
the indoctrination of attitudes,” he 
said. “And, even more, it enlists 
the cooperation of established edu- 
cational institutions in the indoc- 
trination of the inevitableness of 
war—that armed might is the only 
basis of world organization. 

“This is at the very time when 
we are struggling to form an ef- 
fective international organizatior 
for world peace, It is sheer hypoc- 
risy to assume that we can at one 
and the same time counsel our 
youth in the skills and attitudes of 
war and yet build in them a will 


to peace—the sniy-defens: agaiist-— 


the hideous self-destruction of 
atomic and germal war.” 

Dr. Brown also condemned the 
Navy’s program to select and 
train the top ranking youth of our 
nation. He said that the draining 
off of our most capable youth by 
the military is added to by the 
expanding numbers involved in 
military research, and he pointed 
out that: 

“No comparable plan has been 
devised to identify, much less sub- 
sidize capable youth for education 
for leadership in our social, eco- 
nomic or politica] life for respon- 
sible positions in government or 
for giving direction to our even 
more involved problems of inter- 
national relations.” 

It is well to remember that, as 
Dr. Brown has indicated, the ma- 
jority of leading educational bodies 
are against compulsory military 
training. Nearly all church bodies 
and labor unions have also regis- 
tered their opposition. 





Union Gains 


(continued) 
prevailing in most of the South- 
ern press, 

In the North, the CIO announced 
recently that 90,000 textile work- 
ers in New England and the Mid- 
dle Atlantic States would get a 
flat 10 cent hourly pay rise effec- 
tive January 6. The CIO said the 
increase, amounting to about $10,- 
000,000 annually, was the first 
general rise negotiated by a major 
labor union since price controls 
were removed. 

All strike news is played up 
big, but, unfortunately, peaceful 
progressive wage settlements such 
ag these, which are in the major- 
ity, are seldom reported at all in 
press or radio. 


Annual Wage Program 


Can business management give 
labor a guaranteed annual wage? 
Although most big industrialists 
fight such-a plan, many large busi- 
nesses say, “yes;” they have work- 
ed under one for years and have 
made it pay. 

Some time ago, Allan L. Swim, 
Scripps - Howard writer, reported 
on some large American corpora- 
tions which have _ successfully 
adopted the annual wage plan, We 
present parts of Mr. Swim’s re- 
port because the annual wage plan 
is being studied by business lead- 
ers with increasing interest and 
is of importance to every Chris- 
tian layman: 

Oldest Plan 

The oldest guaranteed wage- 
work plan was set up in 1923 by 
Procter and Gamble, the soap 
manufacturers. William Cooper 
Procter, president of the company 
at that time, decided to guaran- 
tee at least 48 weeks of work a 
year to hourly-rate workers. This 
is a work guarantee, not a wage 
guarantee, but company officials 
say that only when absolutely nec- 
essary is an employee shifted to 
a job that pays less than his ac- 
customed rate. 

Procter and Gamble workers, 
after 24 months of continuous 
service, are guaranteed “regular 
eraployment for not less than 48 
‘weeks (or its time equivalent) in 
each calendar year, less time lost 
by reason of holiday closings, va- 
cations with pay, disability due to 
sickness or injury, voluntary ab- 
sence, or due to fires, floods, 
strikes or other emergency... ” 


Beginning Problems 

Considerable adjustment had to 
be made by the soap company to 
put its guaranteed work plan into 
effect. Warehouse facilities had to 
be greatly enlarged, advertising 
increased, new processes and sell- 
ing techniques developed, The 
practice of dealing through job- 
bers had to be abandoned in favor 
of selling direct to the retail trade. 
Depression and War Boom 

As Mr. Swim reports: ‘Procter 
and Gamble ....took care of their 
employees during the depression 
and the employees are taking care 
of Procter and Gamble now. 
Here’s how: 

“Hard times hit.... where there 


(continued in third column) 


X-Ray and Foreeast (continued) 


trols. But the present widespread attitude of press and radio that the 
“public” is fed up with labor demands and wants “labor curbed” and 
“slapped back where it belongs” is misleading and dangerously de- 
ceptive. 

About half of the American public is labor. The cost of living 
has shot painfully above present wage scales. Either prices must come 
down fast, or wages everywhere must go up fast. Otherwise there is 
going to be plenty of trouble again on the labor-industry front. You 
may belong to the half of America which is not part of labor and so 
does not feel the way it does, but you will be wise not to be misled 
by the headlines and the broadcasts that are ignoring the other half 
of America. 

As we have reported recently, both big business and the Repub- 
lican Party are split wide over this very issue. The non-progressive 
forces in both groups are all for keeping prices and profits up, keep- 
ing wages down, and slapping labor back into a place of subservient 
dependency. But the younger, more thoughtful and progressive lead- 
ers in business and the Republican Party are taking the opposite view. 
They believe that we should bring prices down, raise wages, lift our 
standard of living and recognize that America is striving for a real 
economic democracy in which the consumer power of the masses will 
be the greatest in history and thus the wealth of our country will be 
shared by all and not enjoyed and exploited only by the few. How- 
ever, it is extremely important to know right now that the greater 
part of the press and radio is giving voice to the reactionary view 
and is suppressing the forward-looking progressive view. 

Here is a brief detailed account of the situation as to the wage 
demands that will be felt in full force during the early months of 
the year: Unions are asking for a 20 to 30 cent per hour all over in- 
crease. Steel workers, CIO, will start demanding that January 15. 
Electric equipment workers over the nation, both CIO and AFL, are 
asking for the same increase. In textiles, a 15 cent raise has already 
been demanded, and the auto workers are all set to ask a 2314 cent 
per hour raise. Coal miners are in the midst of demands that will 
again reach a climax early in the coming year. Oil workers and pack- 
ing house employees are now carrying on successful negotiations for 
increases averaging 15 cents an hour and more. Railroad brother- 
hoods are planning demands parallel with those of the other unions— 
and so it goes and so it will be soon. 

The crucial question of how these increased wage costs will be 
absorbed is also being fought out behind the scenes. Business lead- 
ers say these costs must be pushed onto the public, which means that 
living costs will rise again and that wage increases will have to be 
faced once more as soon as the upward impulse is felt in prices. Labor 
economists—and they represent some of the best trained minds in the 
economic field—claim that increased wage payments must come from 
the top, from profits and big salaries, that wealthy stockholders and 
management officials, with salaries of $25,000 to $300,000 a year, 
must begin to share. 

Here then is the making of a great economic stalemate. Those 
at the top are asking that labor accept a lower standard of living in 
contrast to the peak war years and not push prices up by new wage 
demands, and let prices level off as production ends scarcity and in- 
flationary buying. But labor, that other half of the American public, 
demands that the war-created higher standard of living for the aver- 
age worker family be preserved and even raised and that prices be 
stabilized by taking these increases out of profits and high salaries at 
the top. Keep your eye on these focal points during the coming year 
and you will be able to see the shape of America’s economic future. 


ATICAN AND WORLD POLITICS. The whole Catholic world 

is in a state of unusual turmoil. In fact, it can be said that the 
entire religious world is in the same condition. As reported to our 
readers recently (BETWEEN THE LINES, November 25, 1946) the very 
foundation stones of the Roman Church were shaken as seldom before 
in history when the communists and socialists arose in indisputable 
victory in both France and Italy, the two nations that have comprised 
the very foundation of papal power for centuries. 

The communists are not in control in these two countries, and it 
is hoped that they never will be, but the startling fact remains that, 
in spite of ceaseless and bitter campaigns against the communists on 
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Annual Wage Program 
(continued) 


were P. & G.. soap plants. Long 
lines formed at employment offices 
and soup kitchens, Procter and 
Gamble workers began to worry 
about their jobs. Sure, the com- 
pany had a work-guarantee plan. 
But—soap sales were down. Soap 
was piling up in warehouses. No- 
body knew how long the depres- 
sion would last, whether it would 
get worse, whether the work guar- 
antee could continue. 

“It did continue. Procter and 
Gamble did some belt-tightening. 
The ccmpany tried some ‘make- 
work’ schemes. In three plants, for 
a short time, it reduced the regu- 
lar work week 25 per cent, But 
the work guarantee withstood its 
drastic test, and no employees 
protected by it were laid off. Take- 
home pay of the company’s em- 
ployees dropped 25 per cent from 
the 1929 level—but this compared 
with a depression cut of about 50 
per cent for industry in general, 

“Came the war, the vast arma- 
ment program, and the troubles of 
many industries in holding their 
forces of skilled workers. The de- 
pression picture was reversed. The 
problem became one of more jobs 
than people to fill them. And in 
this new situation the Procter and 
Gamble work-guarantee plan paid 
dividends. 

“Continued manufacture of soap 
was a war-time must, essential to 
military as well as civilian health. 
High turnover of workers in 
P. &, G. plants could have inter- 
fered with it seriously. But ac- 
tual turnover among the com- 
pany’s factory employees, for war- 
time years, has averaged only 3.9 
per cent a month.” 

Unions 

Procter and Gamble employees 
are members of an AFL union in 
one plant and of independent un- 
ions in the other plants. However, 
the work-guarantee is company 
controlled and is not subject to 
collective bargaining. Thus the 
company, when forced by emer- 
gencies, can reduce the normal 
work week by 25 per cent—as it 
did during the depression—with- 
out invalidating the guarantee. 

The plan covers 72 per cent of 
all hourly rate workers. In 1938, 
95.7 per cent of the workers were 
included in the benefits, but the 
percentage is down now because 
workers hired to replace workers 
serving in the armed forces were 
taken on in a temporary capacity 
only. Since the inception of the 
plan, no permanent employees 
have been laid off because of lack 
of work for them. 

Mr. Swim says: “Best proof that 
the company likes the plan is the 
fact that it has been kept for 21 
years. Best proof that employees 
like it is the fact that so many 
of them have stuck to their jobs 
during the war.” 


Other Wage Plans 


Another guaranteed work plan 
that has worked for ten years is 
one put in effect by George A. 
Hormel and Company, the big 
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Annual Wage Program 

(continued) 
meat packers. Hormel guarantees 
each plant employee 52 pay checks 
of equal size each week, plus bo- 
nuses for high production and a 
share of profits when business is 
good. 

The Nunn-Bush Shoe Company 
of Milwaukee, has had a share- 
the-production plan going for al- 
most ten years, Under this plan, 
annual pay is decided by the 
amount of business done. The com- 
pany puts 20 per cent of its total 
sales income into a fund from 
which production employees are 
paid, According to H. L. Nunn: 

“The Nunn-Bush management 
believes that industry has no so- 
cial or moral right to look upon 
labor as a commodity—that com- 
petent management can offer no 
adequate excuse for buying labor 
as it would buy raw materials. 

“Even if industry disregards the 
altruism that business is made for 
man, not man for business, it must 
of “practical necessity consider the 
truism that no man can be ex- 
pected to give his greatest skill or 
best loyalty to a job that discards 
him when trouble comes.” 


Shoe Manufacturing Plan 
Shoe manufacturing is a sea- 
sonal industry. It doesn’t ordi- 


narily provide regular, all-year 
employment, but the workers who 
make shoes want steady work and 
a reasonable degree of security. 
The Nunn-Bush company worked 
out a plan in which pay is based 
on output, not on hours worked, 
and guarantees the worker 52 pay 
checks a year, 

Obviously it would be impossible 
for any company to guarantee its 
employees the same amount of pay 
each week, year after year, so 
the Nunn-Bush management de- 
cided that the amount set aside 
for wages should be determined 
by the total amount of the com- 
pany’s receipts from sales. As Mr. 
Nunn said: “The larger the pro- 
duction and the better the prod- 
uct, the more the sales and the 
more the pay. That gives the 
worker an incentive not only to do 
a good job himself, but also to see 
that his fellow workers do good 
jobs. It actually makes him a 
partner in the business. And it 
makes him constructively critical 
of management, too. If production 
drops, our workers want to know 
why.” 

Union Cooperation 

All 900 Nunn-Bush production 
workers are union members, Two 
union-employee representatives 
serve on the company’s board of 
directors and no employee can be 
dismissed unless the union agrees. 
The union pays half the salary 
of a production efficiency engineer 
as its share in maintaining high 
production. 

As A. G. Becker, the 
business agent, explains it: 

“The employees, through the 
unien, contract with the manage- 
ment for 20 cents of each dollar 
taken in from the sale of shoes. 
This money goes into a fund out 
of which comes our pay each 

(continued in third column) 
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There is one great hopeful fact which now stands forth in our world. 
While diplomacy and statesmanship are caught in a smoldering tangle 
of selfishness and fear, stretching out above all of this is the vast hand- 
clasp of Christian fellowship. Christians of every land, the conquered and 
the vanquished, the small and the great, are rebuilding the structure of 
spiritual cooperation and international fellowship—this in contrast to the 
failure in other fields of human relations where men leave God out. If we 
want to know what God can do for life,—shouldn’t this show us? Where 
human will surrenders to divine will, there are no smoldering frontiers 
to obstruct trade, to choke the flow of goods, to spark a flame to set the 
world on fire again. It would seem that even selfish men would finally see 
that God’s way is the only way man can find a world of plenty and peace. 





X-Ray and Foreeast (continued) 


the part of the Vatican, millions of so-called Catholics did throw a 
communist vote right in the face of the Pope. With the socialist 
forces already in a strong position in these countries, this sudden in- 
ctease of communist vote crystalizes the political and economic trend 
as being decidedly and definitely to the left and toward the final es- 
tablishment of some form of a socalized state in both Italy and France. 

BETWEEN THE LINES honors the Roman Catholic Church as a 
great world Christian body. But where it is involved in politicai or 
economic conflicts that affect the lives of all of us, we do not feel that 
pertinent information should be suppressed. Except for a few brief 
reports in one or two metropolitan papers, little has been published 
throughout the country on these situations. 

The hungry and disillusioned Catholic peasants and workers are 
not actually deserting the Catholic faith, but they are voicing their 
protests against the policies of the Church in its close allegiance to 
the landed and industrial avistocracies which, with much of the Cath- 
olic hierarchy, has given full and willing cooperation to the fascist 
and nazi leaders in the past and is now blocking the development of 
political and economic democracy in France and Italy. 

The people of Italy and France do not want communism, but 
they have informed the world and the Pope that they will vote for 
communism before they will continue to live under a system that 
mercilessly exploited them in the past and was willing to sell out to 
evil tyrants if those tyrants would guarantee the continuity of the 
Church’s power. 

The cooperation of the Roman Church with Mussolini is known 
to every Italian, and the concordat which the Pope made with Hitler 
has not been repudiated or broken to this day. The French, who suf- 
fered so much under Hitler’s hand, know this and are increasingly re- 
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Annual Wage Program 


(continued) 

week. When the fund overflows, 
we get the overflow. In addition 
to the regular weekly pay checks, 
each employee gets a_ separate 
check every four weeks if any- 
thing is due from the overflow. 
Each employee builds up a re- 
serve fund with the company, and 
draws on it to make the difference 
if, in any week, production doesn’t 
entitle him to his full regular 
Pay... 

“There is just no comparison 
between working under our plan 
and under the usual piece-work 
plan. Security is the big factor 
here. A worker knows five weeks 
in advance how much he will get 
on each payday. Nearly half our 
union’s members began buying 
homes after the plan went into 
effect. And the plan makes the 
union fight inefficiency and waste.” 


Not Raw Material 


American business leaders were 
told by Dr. F. Alexander Magoun, 
professor of human relations at 
Massachusetts Institute of Tech- 
mology, America’s leading engi- 
neering school, that American 
management, absorbed in expand- 
ing production and improving dis- 
tribution, all too often neglects 
the human factor, basic element in 
capital-labor relations. 

“Stop treating labor like a raw 
material,” he said. ‘Workmen 
want to feel they’re part of a 
team, with the right to talk in 
terms of ‘we,’ not ‘they,’ when 
they discuss company affairs.” 


Press Shortcomings 


Between The Lines frequently 
refers to the suppression or play- 
ing down of the truth by the na- 
tion’s press and radio wherever 
the truth conflicts with the pow- 
erful financial and industrial in- 
terests that to such a great ex- 
tent control news channels, The 
average citizen little realizes how 
much of this is done, Quite a tur- 
moi] has been stirring in press cir- 
cles the past few weeks over 
charges levelled along this line by 
a leading authority in the field of 
journalism, Ralph Crossman, dean 





of ihe University~ Or Coiorade’s 
School of Journalism. 

Dean Crossman presented sev- 
eral accusations to a Press Asso- 
ciation convention and the fur has 
been flying ever since. He said 
that the nation’s press does not 
give adequate information on so- 
cial, economic and political mat- 
ters and therefore makes it im- 
possible for the public to ‘vote 
intelligently.” He said that the 
press as a whole protects “sacred 
cows,” and misleads the people by 
“selection, emphasis and distor- 
tion.”’ He said that the trivial and 
sensational is given precedence 
over the “significant,” and that 
prejudicial influences such as pol- 
itics, advertising and social pres- 
tige are allowed to color the news 
columns to the neglect of “the in- 
terests of the people.” 

We have a free press, declared 
the dean, in the sense that it is 
free from government control and 
interference, but the press is far 

(continued on next page) 

















Press Shortcomings 
(continued) 


from free in reporting the news 
in a truthful, impartial manner. 
He cited as an instance of this the 
fact that 4,000 American news- 
papers routinely report as facts 
and news the propaganda material 
supplied them by the publicity 
agents of the National Association 
of Manufacturers. And among 
other examples of distorted report- 
ing, Dean Crossman told his hear- 
ers that the exposure of a Sen- 
ate electric light lobby by Sen- 
ators George Aiken of Vermont, 
Lister Hill of Alabama and James 
Murray of Montana, was ignored 
by the daily press, although that 
same day a fine front page story 
was built out of a speech by Sen- 
ator James Eastland of Missis- 
sippi, blasting the liberals on the 
Supreme Court bench. 


Report on Cartels 


The average citizen does not 
realize how cartels affect his daily 
life, yet just before the war ap- 
proximately 87 per cent of the 
mineral products, including oil, 60 
per cent of the agricultural prod- 
ucts and 42 per cent of the manu- 
factured products in the United 
States were in some measure ur- 
der cartel control. Such was the 
result of the _ trade - restricting 
agreements made by or on behalf 
of producers engaged in the same 
line of business designed to limit 
or eliminate competition. 

These estimates of cartel con- 
trol are included in a survey, called 
“Cartels in Action,” drawn up re- 
cently by the Twentieth Century 
Fund. Eight major industries are 
considered: sugar, rubber, nitro- 
gen, steel, aluminum, magnesium, 
electric lamps and chemicals, The 
research group characterized the 
cartel arrangements in these fields 
as ranging “from loosely defined 
gentlemen’s agreements or infor- 
mal understandings among busi- 
ness rivals, to formal compacts 
providing administrative machin- 
ery for regulating output, sharing 
markets and fixing prices.” 

“However much cartels may dif- 
fer in their structure or legal 
status,” Said the report, “they 
have one element in common. They 
seek to free producers from the in- 
fluence of market forces and to 
subject the market to deliberate, 
concerted control, by and for pro- 
ducers.” 


Dangerous Bromides 


The findings of the Federal 
Trade Commission regarding the 
health - destroying properties of 
widely-advertised, widely-used bro- 
mides jolted two large manufac- 
turers of headache cures into 
changing their formulas, “Stan- 
back” and “B.C.” headache cures 
are no longer to contain the dan- 
gerous drugs, bromide and ace- 
tanilin, and the manufacturers 
have offered to sign a guarantee 
that these drugs will not be used 
in the future. 

The use of bromides as painkill- 
ers soon becomes a habit, as dan- 
gerous and destructive as almost 
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sentful of the Church’s ties with the fascist elements that still persist 
in places of power. 

A wave of feeling, against the Roman Catholic clergy especially, 
is now sweeping Italy to such an extent that mob violence has been 
reported in some areas, Wholesale distributions of papers and pam- 
phlets scathingly hostile to the Catholic clergy have flooded Rome 
itself. As a result, the Pope has been staging great Catholic pageants 
in which he has personally appeared, endeavoring to stem the tide of 
anti-clerical feeling. 

We shall very likely soon hear of severe repressive measures being 
taken by Catholic authorities against Protestants, for although the 
Protestant leaders seldom take any part in the anti-clerical movements, 
when the Catholic Church gets in a difficult position, the very exist- 
ence of Protestants in traditionally Catholic areas furnishes a con- 
venient target for Catholic measures of retaliation. The fact is that 
the Protestants openly oppose the communists as much as do the 
Catholics, but the Catholic Church in Europe and Latin America is 
making a great point of lumping the Protestants and the communists 
together as the evil powers that threaten the Roman Church and its 
world domain. Catholic leaders do not dare to do that in the United 
States except through frequent innuendo. 

The Rome-sponsored Franco tyranny of Spain is beginning to 
totter. To the last the Catholic hierarchy has continued to support 
Franco. Even America’s Cardinal Spellman offers in public prayers 
ptaise for “my dearest friend, Franco,” while 400,000 Spaniards lan- 
guish in prison without a hearing or a trial because they oppose the 
Franco totalitarian regime. However, London has just withdrawn the 
British ambassador from Madrid. The American State Department is 
about to take similar action, and the UN would long ago have taken 
drastic measures against the Spanish fascist regime had it not been for 
tremendous Catholic pressure turned on that organization. 


FIND OF EMPIRE. Just a few years ago, anyone who dared say 
that the day of imperialism was over was denounced and abused 
not only by the spokesmen of the great empire commercial monopolies 
but also by some religious figures—sometimes even those associated 
with missionary enterprises. This blindness now stands as a rebuke 
to the church. Today, far faster than the average person realizes, the 
world of empire is crashing. The British are having to get out of 
India or get blown out. The Indian leaders are no longer going to 
wait for the slow process of British-directed negotiations between 
Moslem and Hindu, which both Moslems and Hindus claim have been 
used by the empire leaders to prolong the foreigner’s domination. 

In recent announcements, which were either played down or ig- 
nored altogether by the American press, Indian leaders proclaimed 
their intention of declaring full Indian independence whether or not 
the Hindu-Moslem question was settled. 

Anticipating this event and its repercussions on the colonial 
world, the British Labor government, into whose hands has fallen the 
task of salvaging the British empire, has announced that the British 
are also quitting Burma, where revolts against white domination have 
long been seething. The British Labor government, in contrast to the 
blind and stubborn leadership of the Tories, is hoping that by volun- 
tarily cooperating in the establishment of the freedom of these peo- 
ples, they may be able to keep in friendship and good will the trade 
and commercial ties that England must have to live. 

The Indian leaders frankly admit the seriousness of their domestic 
quarrels. They admit the possibility of civil war, but they point to 
the fact that both England and America have experienced civil wars. 
“Perhaps that is the way nations are born,” is their comment. 

The Dutch and French have not been as wise as the British. 
Severe fighting continues in Dutch Indonesia and French Indo-China 
(with American lend-lease weapons being used), where propositions 
from The Hague and Paris for self-government within a common- 
wealth of nations are being rejected by the native peoples in spite of 
any tendency of their leaders to compromise. The natives realize that 
a “commonwealth” as applied to them in terms of cheap wages, con- 
tinued exploitation of their resources by foreign capital, and little 
sharing of the wealth with native interests, is just a new form of im- 
perialism. It is safe to forecast that France and the Dutch will soon 
have to follow the humble but wiser course Great Britain has taken. 





Dangerous Bromides 
(continued ) 


any other drug habit. One medical 
authority testified that about 10 
per cent of the patients committed 
to mental institutions had got 
there because of the bromide habit. 
Also drugs such as acetanilin de- 
stroy the red blood corpuscles and 
cause serious heart trouble. 

The FTC has consistently de- 
manded that manufacturers of 
popular products warn the public 
of possible harmful effects result- 
ing from the use of their article, 
and has forced more truthful ad- 
vertising in numerous cases. The 
action of the makers of Stanback 
and B.C. in eliminating the two 
most dangerous ingredients from 
their product represents a signal 
victory for the Commission. Other 
bromide manufacturers, however, 
are not falling in line, For in- 
stance, the producers of Bromo- 
Seltzer, which millions of people 
use in great quantities, are not 
offering to make their product 
safer. , 


Home Loans 


The opposition to the govern- 
ment housing program was jus- 
tified in many ways because of 
bureaucratic blundering and un- 
wise, unjust practices of adminis- 
tration in the control of building 
materials and prices. But the de- 
feat of this government project 
by the real estate and building 
material interests has become a 
smoke screen behind which some 
of the most selfish, short-sighted 
business operations in American 
history have been carried on. We 
need not go further than to point 
to the widespread, deliberate sa- 
botage of veterans’ housing proj- 
ects by the diversion of materials 
to the building of bars and tav- 
erns, fancy hotels, luxury resorts, 
race tracks and everything else 
that guarantees quick, huge prof- 
its. Besides this was the push to 
build only houses that had the 
greatest possible speculative value. 

A man eminently qualified to 
testify concerning this real estate 
situation is John H. Fahey, news- 
paper publisher, former president 
of the United States Chamber of 
Commerce and chief of the Federal 
Home Loan Bank Administratior. 
In a letter to the United States 
Savings and Loan Leagues, Mr. 
Fahey said, “The United States is 
now in the midst of the most se- 
rious inflation of real estate prices 
in our history, . . . The country is 
im for a repetition of the condi- 
tions which caused the unprece- 
dented mortgage panic of the ’30’s, 
with its attendant obliteration of 
thousands of lending institutions 
and the loss of billions of dollars 
to millions of people of small 
means.” 

Stating that many thousands of 
veterans and others are being 
forced to buy homes they cannot 
afford and will be unable to pay 
for, and warning that a repetition 
of the earlier disaster will have 
far-reaching consequences, he 
urged the lending agencies to do 
everything in their power to curb 
present trends and bring down 
prices of homes and apartments. 





